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Board Resolution Regarding Corporate Giving

It is hereby resolved that it is the desire of the Board to promote 

community and charitable giving through the employees 

of Texas Farm Credit by encouraging them and challenging 

the Association to meet the following financial goals through 

monetary and time donations.

It is the goal of Texas Farm Credit to set aside 2 percent of 

its annual net income for charitable giving. This shall include 

providing relief efforts for communities impacted by natural 

disasters or devastating events as well as community giving, 

youth education and scholarships, sponsorships, military/

veterans/first responders support, and education/research.

In addition, the Board encourages all employees of Texas 

Farm Credit to dedicate at least two paid work days per year to 

volunteer for organizations that are private or public nonprofit 

community organizations engaged in meeting human, 

educational, environmental or public safety needs.

Passion Forward



2

Dear Stockholders,
 
It is my pleasure to present the 3rd annual Passion Forward Annual Report. In 2017, our 
team launched Passion Forward — a charitable giving initiative formed in response to 
our board’s challenge to give back 2 percent of our annual net income to local charitable 
organizations.
 
In 2019, our final donated percentage came to 1.95 percent. Although our final donation 
percentage was slightly less than the 2 percent goal, we are still proud of this year’s 
employee donations of time, money and volunteerism!
 

The Board has challenged us to meet the 2 percent give-back goal again in 2020. To ensure we meet that goal, we 
are continuing our Employer Matching Gift program which allows employees to donate their hard-earned money 
to a charitable organization they feel passionate about. In turn, Texas Farm Credit will match their donation dollar 
for dollar, up to $150. We will also continue to offer each full-time employee 16 paid hours to devote to charitable 
volunteerism. We trust our employees to select meaningful causes, and we’re proud to support our employees 
and their personal passions. 

In 2018, the Association’s Inclusion Leadership Council created the #ShearrerYourPassion award to recognize 
one employee each year that has demonstrated passion and service to their community or charities through 
volunteerism. The hope is to encourage all employees to find their passion and ways to be of service to others. 
The award was named after Tommy Dean Shearrer who was a long-time customer of Texas Farm Credit, as 
well as a past board member. Although his life ended in 2012, the impact he made on his family, friends and 
community is still felt today. Mr. Shearrer was a role model for community outreach and was dedicated to his faith, 
family, agriculture and his community. Each year the Inclusion Leadership Council will donate $2500 on behalf of 
the winner to the charity of their choice.
 
In addition, Texas Farm Credit has become a new sponsor of the East Foundation’s Land Stewardship Ambassador 
Program which is a 10-week course designed to cultivate 30 future community leaders from two different urban 
communities, San Antonio and Laredo, which will be well versed in land stewardship principals and how they 
interact with society. Students receive a college-style syllabus to prepare them for weekly seminars that go 
beyond natural resource management to explore the human dimensions such as political, economic and the 
social elements of land stewardship. One of the segments of our Passion Forward program is education, and this 
investment will be the perfect fit for that initiative.
 
We truly have a genuine passion for the communities we serve and want to continue growing our efforts and 
cultivating an environment where giving back is woven into who we are. Thank you for allowing us the opportunity 
to be leaders in our communities on behalf of Texas Farm Credit.
 

Mark Miller
Chief Executive Officer

Passion Forward
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Who We Are
 

Texas Farm Credit finances agricultural operations, agribusinesses, homes and rural real estate and 

offers a variety of insurance services. 

Our mission is to serve the agricultural and rural community by being a reliable lending source in both 

good times and bad.

Headquartered in Robstown, Texas, we serve 100 Texas counties from the Red River to the Rio Grande 

Valley and are part of the Farm Credit System, a nationwide network of rural lending cooperatives estab-

lished in 1916.

Passion Forward
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Board of Directors
The Texas Farm Credit Board of Directors is made up of 11 
members who not only support our goals of giving back but also 
challenge us to find creative ways to get involved.

James Dawley, Chairman
John Prukop, Vice Chairman
Thomas Barker
Jerry Chappell
Marion Durand
Roxann Garvin
Jack Harbison
David Henneke
David Hill (retired 09/19)
Bobby Hobson
Mark Reus
Greg Richbourg
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1. Ronald McDonald House: The 
Robstown folks visited the Ronald 
McDonald house twice this year. 
First they “shared a meal” in August 
where they BBQ’ed for families, 
then they went back in December 
to serve lunch and bake Christmas 
cookies.

2. Blood Drive: This summer the 
Weslaco office hosted their annual 
blood drive collecting 11 pints. (Pic-
tured: TFC employee Bruce Kroeker)

3. Buckner’s Children’s Home: Each 
year the Beaumont branch sup-
ports the Buckner’s Children’s 
Home through various activities. In 
August, both the Beaumont branch 
and mortgage department teamed 
up to provide school supplies during 
their back-to-school bash.

Community Giving
•  Ronald McDonald House • Blood Drive • Buckner’s Children’s Home • East Texas Crisis Center • Majesty 
Outdoors • Rodeo Bible Camp

4. East Texas Crisis Center: As part of 
the Tyler office’s annual Christmas 
giving, the team chose the East Tex-
as Crisis Center. The office collected 
donations and with the Inclusion 
Leadership Council’s Christmas 
giving match, they were able to give 
$600 to help the Adopt-a-Family 
program that allows mothers in the 
center to purchase Christmas gifts 
for their children. (Pictured center: 
ETCC Executive Director Lana Pea-
cock)  

5. Majesty Outdoors: As part of the 
Inclusion Leadership Council’s (ILC) 
annual association-wide blood 
donation campaign “Rolling Up 
Our Sleeves to Harvest Hope,” the 
Association donated $25 per pint of 
blood collected and was able to give 

$1500 to Majesty Outdoors which 
is a faith-based non profit that 
provides mentoring to fatherless 
children. (Pictured L-R: Bill Blodgett, 
Founder, Sarah Franklin, ILC 
Member, Dave Cotham, Executive 
Director)

6. Rodeo Bible Camp: The Raymond-
ville branch was happy to support 
the Rodeo Bible Camp in Mercedes, 
TX. This camp was designed to 
minister to kids that have never 
had the opportunity to spend time 
with horses. The children were able 
to learn roping, barrel racing, calf 
sorting, and basic horsemanship 
from professionals in each of those 
categories. The event closed with 
gospel music and a prayer. 

1

3

2

5

4

6



6

1. Alto ISD: A summer tornado hit 
several Alto ISD schools and 
damaged buildings and equip-
ment. The Nacogdoches and Tyler 
offices teamed up to help replace 
the elementary school playground 
by making a $6,000 donation. The  
money raised was a combination 
of personal employee donations, 
employer matching, and a contri-
bution by TFC. (Pictured L-R: TFC 
employee Kyle Watts, Disaster Co-
ordinator for Alto ISD LeAnn Jones, 
TFC employee Angela Shannon, 
TFC member and retired Alto school 
teacher Linda Skinner, and Alto ISD 
Superintendent Kelly West)

Education and Research
•  Alto ISD • CPR/Injury Prevention Program • Association Leadership Program • SFA College of Forestry 
and Agriculture

2. CPR/Injury Prevention Program: 
Tyler employees took part in an 
American Heart Association CPR 
certification course/injury pre-
vention program offered by the 
Texas Department of State Health 
Services (TDSHS). In return for the 
class, TFC will be stocking their life 
jacket loaner stations this summer 
throughout East Texas lakes.

3. Texas District Association Leader-
ship Program: TFC employee Kevin 
Trapp (pictured far right) met with 
Rep. Mike Conaway on the Hill in 
October to gain a better understand-
ing of how the Farm Credit System 
attracts money from Wall Street 

and flows it out to rural American 
and through their respective lending 
co-ops.

4. Stephen F. Austin College of For-
estry and Agriculture: The Nacog-
doches branch donated $5,000 to 
the SFA Arthur Temple College of 
Forestry and Agriculture following 
a fire that destroyed a facility at 
the research center in November 
2018. The funds will help rebuild to 
fulfill the needs of animal science 
students. (Pictured L-R: SFA Depart-
ment Chair of Agriculture Dr. Joey 
Bray and TFC employee Angela 
Shannon)
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1. Texas Alliance of Land Brokers: Tex-
as Farm Credit was the proud spon-
sor of the Texas Alliance of Land 
Brokers Farm and Ranch Practice 
Update 2019 held in Fredericksburg, 
TX in November. Approximately 100 
farm and ranch agents from around 
the state attended, gaining valuable 
knowledge and earned continuing 
education credit.

2. TAMU Entrepreneurship Program: 
TFC continued their five-year 
commitment to sponsor the annual 
Texas A&M University (TAMU) agri-
business entrepreneurship program 
symposium. The symposium is a 

Partnerships
• Texas Alliance of Land Brokers • Texas A&M Agribusiness Entrepreneurship Program  •  King Ranch 
Institute for Ranch Management  •  East Foundation’s Land Stewardship Ambassador Program

signature event of the TAMU De-
partment of Agricultural Economics 
in the College of Agriculture and 
Life Sciences. Through the entre-
preneurship program, agricultural 
economics students learn business 
start-up principles and conceptual 
planning.

3. King Ranch Institute for Ranch 
Management: Texas Farm Credit 
was the proud sponsor at the 16th 
annual King Ranch Institute for 
Ranch Management Symposium 
which included awarding 13 certifi-
cates in Advanced Ranch Manage-
ment.

4. East Foundation’s Land Steward-
ship Ambassador Program: The 
Land Stewardship Ambassador pro-
gram is a 10-week course designed 
to cultivate 30 future community 
leaders from two different urban 
communities which will be well 
versed in land stewardship prin-
cipals and how they interact with 
society. TFC’s support will translate 
into 30 college bound citizens ready 
to lead their communities in conver-
sations related to land stewardship, 
agriculture, and conservation of our 
natural resources.

1 2

3 4



8

1. Marsha Martin Scholarship: The 
19th annual Marsha Martin schol-
arship recipients each received a 
$2,000 scholarship.

2. Texas Heat Rabbit Show: Texas 
Heat is a non-profit organization 
that encourages youth education 

Youth Education and Scholarships 
•  Marsha Martin Scholarship  •  Texas Heat Rabbit Show •  Nueces County All Star Show

through livestock exhibition and 
showmanship. (Picture 2a: TFC 
employees Bruce Kroeker and Billy 
Best; 2b: TFC employee John Parker 
and his son Caleb)

3. Nueces County All Star Show: TFC 
sponsored the first ever all star 

show in Nueces County in January. 
The show allowed children with spe-
cial needs to show a goat or lamb 
and win a big rosette.

3b3a
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1. Emergency Medical Services: In rec-
ognition of EMS week, Texas Farm 
Credit’s Fairfield branch provided 
lunch to the Teague Hospital district 
EMS. 

2. Military Care Packages: The Tyler 
office sent care packages to 42 
soldiers from employee Johnathan 
Hegler’s old company, the 588 Bri-
gade Engineer Battalion in Kuwait.

Military/Veterans/First Responders Support
•  Emergency Medical Services • Military Care Packages • Gear up for Game Wardens • Charitable Races

3. Gear up for Game Wardens: The 
Beaumont branch and mortgage 
department teamed up for the 2nd 
annual Gear Up for Game Wardens 
event held in Beaumont. This event 
raised money to buy needed sup-
plies and equipment for local Game 
Wardens. (Pictured: TFC employee 
Brooke Dockery with local Game 
Wardens).

4. Charitable Races: Employees par-
ticipated in various charitable races 
such as the Beach to Bay which is 
the largest marathon relay in the US 
and is held annually on Armed Forc-
es Day. The event is held in honor of 
the men and women serving in the 
US military.
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1. Special Olympics: A group of  Rob-
stown employees volunteered by 
serving lunch to participants and 
their families at the pep rally and 
warm-up event the day before the 
Special Olympics competition.

2. 4H Sporting Clays: CEO Mark Miller 
spent his morning volunteering at 
a 4H sporting clays shoot with over 
250 participants.

3. Brazil: Builders International has 
been around for over 50 years and 
uses construction as a means to 
help others. They have ongoing 
projects both domestically and 

Employee Giving and Volunteerism

Passion Forward

• Special Olympics • Brazil • 4H Sporting Clays • CASA for Kids • Camp Blessing

internationally, and together with 
volunteers, build hope for those in 
need. With this organization, TFC 
employee Brandon Spears traveled 
to Brazil for his second volunteer 
trip where he lived on a houseboat 
and traveled 9 hours down the 
Amazon River to build churches 
in remote parts of the rain forest.  
Along with the church build, he 
installed water filtration systems in 
people’s homes.

4. CASA for Kids: TFC employee Ra-
chel King was sworn in as a Court 
Appointed Special Advocate (CASA). 
CASA is a national association 

that supports and promotes court 
appointed advocates for abused 
or neglected children in order to 
provide children with  a safe and 
healthy environment in permanent 
homes. 

5. Camp Blessing: TFC continued 
its tradition of using the employer 
matching program to donate $5,000 
to Camp Blessing which creates a 
summer camp experience for chil-
dren and young adults with special 
needs. (Pictured: Camp Blessing 
Executive Director Greg and Min-
istry Director Glen along with TFC 
Brenham employees) 
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1. Tropical Storm Imelda: TFC 
employee Brandon Spears helped 
with recovery and cleanup efforts 
and passed out food after Tropical 
Storm Imelda hit southeast Texas.

2. Butte County Fire Donation: Texas 
Farm Credit joined forces with 
several other system associations 

Relief Efforts
• Tropical Storm Imelda • Butte County Fire Donation • The “Great June Flood”

to donate funds to help victims of 
the devastating camp fire in Butte 
County, California.

3. The “Great June Flood”: The Rio 
Grande Valley was struck again 
by flooding -  hundreds of streets 
were covered in water and 1,188 
homes were considered destroyed 

1a

3a

2

3b

or incurred major damage requiring 
significant repairs. TFC employees 
helped by preparing and serving 
meals to the volunteers as well as  
removing debris from damaged 
homes. (Pictured 3a: TFC employ-
ees Mike Limon and Mark Limon) 
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